
"eo6meC.8, - OCOleC.sr"

(UJc(U(ruc(orla .Jo'l@lerm or6td
(caog mromrocrno)

(l)cilta : rru13/32865115(2) otsco'lcrilotd (tl)o)odsoo$,

KSIIB Building,
socfiD'lm(,d, rololcurnrmcr.r}oo- or,

oflorcl'l: 1511212016

otsql,'l(rrlool (lrqDodsd

ooflc ScDD/ootorcuf ooo.sl.oog) loJloEml'lgco6oc666,lo.
(oosnloornrd oloorm)

m)6,

oJlo!Ue)o:-o{ccu(ruc@16 oJo'lgolerm cu6}d - otsqD'lffiloo,
rtlrarodscofl - Gooo'lelloolosi(B o(ruauoE
ooo.s1.6ooo,eikA e1{D{u1otd firsCeJca6,}mcf
rruoerurn-u19j.

m)l4rm:-2s/i1/20i6 ro1orcflcoi<tfl (ll)lsl0;lco1(oE nikm;o ejeld
p-oooinfl cuo(B(oo.

oo6l.s'l.ooo6eiloer oo)calafl aololernrururloofl ol5m rnlercucoo

<oornSmrol{, m)ocoJmamsadd c({,D{u1ord (f)(f,6}m(o1(r)}eg orr,D(6)l od.a1.g1

. cDolog6ol4[o1aer1cmg. 6ro@r@1mleg orlo]€o1e, oc(I)conoJ)@BuA culorc)

tor6,coo oe14!1snL ("ra,t6{ gggsdoo oo-rg!cm1). @ro(o)ci (oracoo

(6)c6elos (nlocor(T)(6yo'loE ot@ru'lool (T)sGrol(mo,'la)lge cbsl@oono cDSoJS'l

fiufl6o'lae6)6moc6n .

oJl<ormloxocorcos,

gegs6oo: oocfltoJacoo \.t

c.rarr2/20!a





 
  2016 

Grading of Industrial 
Training Institutes 
(ITIs) 

FRAMEWORK AND METHODOLOGY 
 

25TH OCTOBER 2016 



Grading of Industrial Training Institutes (ITIs)   

1 | P a g e  

 

 
 

CONTENTS 

1. BACKGROUND ...................................................................................................................................... 2 

2. NEED FOR GRADING OF ITIs ...................................................................................................... 2 

3. GRADING FRAMEWORK ................................................................................................................ 2 

4. GRADING METHODOLOGY .......................................................................................................... 3 

5. TIMELINES .............................................................................................................................................. 4 

6. BENEFITS OF GRADING ................................................................................................................. 4 

7. GRADING PARAMETERS AND THEIR SIGNIFICANCE ................................................ 5 

ANNEXURE I – GRADING PARAMETERS AND SCORING ................................................ 12 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Grading of Industrial Training Institutes (ITIs)   

2 | P a g e  

 

1. BACKGROUND 

1.1  Skilling has been one of the most focused agenda ofGovernment of India for the last 
few years. India is targeting to equip 400 million youth (by 2022)with industry relevant skills 
training in multiple trades/sectors through various skill programs/schemes implemented 
atskilling institutions such as Skill Development Centers (SDCs), Vocational Training 
Providers (VTPs), Industrial Training Institutes (ITIs), and Polytechnics/Engineering 
Colleges etc. Initiatives like “Make in India”, “Digital India” etc. are creating job opportunities 
in key manufacturing and service sectors of the economy thereby, demanding quality skilled 
manpower.  

 
1.2 However, a significant gap exists between the demand for skilled manpower and the 
supply of such manpower through skilling institutions such as ITIs. Apart from this, 12 
million people enter the workforce every year who not only need to have jobs, but who also 
need to have the required skills for different job roles. While this is a large number in itself, 
added to this is the complexity that about 93% of workers are in the informal sector which is 
transient in nature.  
 

2. NEED FOR GRADING OF ITIs 

2.1 The Government's vocational training programs are primarily managed by the ITIs 
which cater to about 36% of the 7 million people getting trained in India today. The first ITI 
was set up in 1950 and the number today stands at 12,392 (including both government and 
private ITIs)1providing vocational training to more than 25 lakhs youth in more than 126 
trades. With such a speedy increase in number of ITIs, it is necessary to have a standard 
“quality assurance mechanism” in place. To ensure the quality checks of these institutes, 
Directorate General of Training (DGT) – Ministry of Skill Development and Entrepreneurship 
(MSDE)– has decided to grade the ITIs on the basis of some key parameters. The grading 
shall provide a “benchmark for comparison” amongst the institutes. 
 
2.2 The National Policy on Skill Development and Entrepreneurship, 2015 also 
emphasizes on rating of ITIs. It states that “Performance rating of ITIs will also be promoted 
based on outcome linked parameters and trainee/employer feedback”. 
 
2.3 The objective of conducting grading exercise for ITIs is to provide “star rating” to the 
performing institutes and give an opportunity to the institutes lagging behind in some of the 
parameters, to improve upon. The scoring shall be done against each of the defined 
parameters. Composite score of the institute shall determine its current performance level 
and shall enable them to find out the key areas where they can improve further, so as to get 
higher rating during next grading process. 
 

3. GRADING FRAMEWORK 

3.1 A comprehensive “framework” has been designed to detail out the key parameters on 
which the performance of each of the institutes shall be evaluated and graded accordingly. 
The primary purpose of this framework is to galvanize ITIs towards a competitive 
environment so as to improve their current operational performance. Clear definition and 
identification of key parameters shall help ITIs to work candidly towards maintaining the 
highest level of performance standards and further improving their rating. These parameters 
are strong pointers of “quality of training” being imparted at ITIs across the country. 
 
3.2 The parameters (total 39) are grouped under10heads such as civil work, trades, 
industry connect, outcome, instructors, production center, capacity utilization, compliance 
with DGT instructions, special achievement, and miscellaneous. Essentially,the grading 
parameters would evaluate the civil work of the institute in terms of building completion, 
rented or owned building etc.; status of Institute Management Committee (IMC) and the level 
of institute-industry engagement; availability and specification of machines, tools and 
equipment as per DGT norms; availability of high-end machines; availability of qualified 

                                                             
1 NCVT MIS Portal 
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instructors as per DGT norms; instructor vacancy; availability of full-time principal; 
availability of books; drop-out rate; placements; pass-out ratio; capacity utilization; 
availability of high-end trade; industry involvement in delivering guest lectures; diversity in 
revenue streams, among other things. 
 
3.3 The grading process shall be voluntary in nature and only those ITIs desirous of 
obtaining rating under this framework shall be required to submit information/data for the 
purpose. 
 
3.4 The detailed “grading parameters” along with “information/data to be provided”, 
“weights” assigned and “scoring” against each parameter has been provided in Annexure I. 
The DGT (MSDE) reserves the right to modify any of the metrics if it deems fit to do so in the 
interest of various stakeholders. Any changes so made will be notified at the time of 
announcing the ratings. 
 

4. GRADING METHODOLOGY 

4.1 The methodology is based on developing a set of metrics for rating of ITIs, based on 
the parameters agreed upon by DGT (MSDE). 
 
4.2 An attempt is also made to identify the relevant data needed to suitably measure the 
performance score under each parameter. Here the emphasis is on identifying data that anITI 
can easily provide and can be easily verifiable, where verification is needed. This is important 
in the interest of transparency. 
 
4.3 A suitable metric is then proposed based on this data, which computes a score under 
each parameter. The parameters have appropriate weight assigned to them. The parameter 
scores are then added to obtain scores for each individual head. 
 
4.4 The methodology for grading of ITIs shall include following steps: 
 
Step 1:DGT (MSDE) shall invite interested ITIs to participate in the grading exercise. 
Interested ITIs shall rate themselves on grading parameters defined in Annexure I. This shall 
be enabled using assigned User ID and Password through a web-link in NCVT2 MIS portal.On 
the ratings web-page, ITIs will be able to mention “actual value” of the data/information 
against each parameter.  
 
It is also desirable that ITIs also upload the submitted data on their own publicly visible 
website in the interest of transparency.  
 
Step 2: Various users such as Trainee, Parent, Faculty, Employer, and Visitor (incl. 
anonymous – having no weightage) shall rate an ITI on same grading parameters (defined in 
Annexure I) through a “crowd sourcing link” available in NCVT MIS Portal.The self-rating of 
ITI will be visible to users of crowd-sourcing platform. The objective of this step is to get a 
calibrated view through eliciting feedback from key stakeholders. 
 
Step 3: A “core grading committee” shall be constituted which shall evaluate and provide 
“provisional” star (*) rating to an ITI giving proposed 70% weightage to ITI self-rating;and 
30% weightage to rating from crowd-sourcing. The rating criteria has been defined in table 
below: 
 

Rating criteria is based on final score obtained 

Score Range Star Rating 

40 to 50 5 Star (*****) 

30 to 40 4 Star (****) 

20 to 30 3 Star (***) 

10 to 20 2 Star (**) 

                                                             
2 National Council for Vocational Training 
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0 to 10 1 Star (*) 

 
The maximum score which an ITI can score is 50 after duly applying appropriate “weights” 
to each parameter as mentioned in Annexure I. 
 
Step 4: The DGT or States or both shall assign NPIU and SPIU3 official/s respectively to visit 
the concerned ITIs, validate the submitted data and provide rating against same grading 
parameters through their respective “log-in” facility in NCVT MIS portal. The self-rating given 
by an ITI and by various users (through crowd-sourcing) along with comments/remarks shall 
be visible to assigned NPIU/SPIU official while giving rating. Further, NPIU/SPIU should be 
able to provide overall comments/remarks while giving rating to an ITI. 
 
Step 5:An“inspecting officer” to be assigned by DGT shall visit the allotted ITIs to validate 
the submitted data and provide its own rating (against same grading parameters) to an ITI 
through a web-link in NCVT MIS portal. The States may also assign their own inspecting 
officer to carry out this process.The self-rating given by anITI, by various users (through 
crowd-sourcing), by NPIU/SPIUalong with comments/remarks shall be visible to assigned 
inspecting officer while giving rating. 
 
Further, inspecting officer should be able to provide overall comments/remarks while giving 
rating to an ITI. The record of comments/remarks shall form the “base” for future 
inspection/s or monitoring of ITIs against the existing grading parameters or changed 
parameters (after appropriate revisions in future).  
 
Also, MSDE/DGT will be able to carry out an“independent audit” of entire grading process, 
inspection reports and comments/remarks to establish the veracity of claims/statements 
made and data/information collected in relation to grading. 
 
A suitable financing mechanism shall be worked out for the purpose of payment to 
inspecting officer/s however, part-financing shall be done by Government of India. 
 
Step 6:The core grading committee shall provide final rating of each ITI based on the 
“evaluation report” submitted by the inspecting officer.The final rating will be based on the 
same criteria as defined above in Step 3. 
 
4.5 If it is found that an ITI has deliberately manipulated the submitted data, causing 
erroneous rankings, DGT (MSDE) will remove the ITI from the rating list and publish a 
suitable note to this effect. 
 
4.6 If an ITI loses its affiliation status at any point of time, also loses its rating. 
 

5. TIMELINES 

5.1 The grading process is expected to be completed in about 3 months, and ratings 
published onxxxxxxxxxxxxxx. 
 
5.2 The grading exercise shall be conducted after every 1 year which will provide an 
opportunity for low graded institutes to perform better and score higher during the next 
grading process. 
 

6. BENEFITS OF GRADING 

6.1 Grading of ITIs will help differentiate between performing and non-performing ITIs 
instead of continuing with a standardized approach of supporting/non-supporting them.It 
would also contribute to the skill ecosystem in number of ways such as: comparison and 
identification of ITIs incorporating the best practices; enabling healthy competition among 
ITIs; providing relevant information to potential trainees; becoming preferred choice of 

                                                             
3 NPIU – National Project Implementation Unit; SPIU – State Project Implementation Unit 
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employers/corporates; enabling an ITI to benchmark itself with other ITIs across the country, 
and in the same state or region etc. 
 
6.2 Following benefits will accrue to ITIs scoring rating of 4 and above: 
 

• Flexibility in charging higher course fee from students 

• Suitable financial incentives in the form of subsidy, soft loan etc. 

• Automatic affiliation at the end of validity of current affiliation 

• Other Govt. funded skill development schemes 

• Corporate Social Responsibility (CSR) projects 

 
7. GRADING PARAMETERS AND THEIR SIGNIFICANCE 

There are 39 grading parameters categorized into 10heads which are defined as under. The 
documentary proofs to be checked/verified at the time of visit by “inspecting officer” shall be 
made available by ITI management. 
 
A. Civil Works: 
 
1) Dedicated plot for ITI with Boundary walllends credibility to continuity of ITI 

operations and provides flexibility to ITI management to expand its operations in 
terms of starting more trades/courses and setting up facilities for other training 
related activities. It also encourages target segment (trainees, parents) to enquire 
about the institute and its programs and make the institute aspirational. An ITI with a 
dedicated plot will be given highest rating. 
 
Documentary proof Title deed of plot of land 
 

2) Availability of Building Completion Certificate by the competent 
authority is necessary to ensure that relevant building “codes and standards” of the 
competent authority have been complied with. ITIs with the certificate will score 
highest under this. If an ITI has certificate of approval of building plan by the 
competent authority, it shall also get some score as prescribed. 
 
Documentary proof Building completion certificate 

 
Approved building plan 

 
3) Owned building of ITI also lends credibility to continuity of ITI operations 

compared to a rented building. It also provides flexibility to ITI management to 
expand its operations in terms of starting more units and providing extra facilities 
which has direct bearing on training outcome. ITIs with owned building will score 
highest under this. 
 
Documentary proof Lease agreement in case of owned building on leased 

land and last paid property tax receipt 
 
Title deed of land in case of owned building on own 
land and last paid property tax receipt 

 
B. Trades: 
 
4) Diversity of Trades (availability of trades over and above “Fitter and 
Electrician”)is important to encourage ITIs to provide training in other relevant 
trades as per needs of the economy. In this way, ITIs can contribute significantly to 
the manpower requirement of key sectors of the economy such as electronics, 
manufacturing etc. which are in line with key national programmes of Govt. of India. 
Hence, more the no. of additional trades, higher is the score. 
 
Documentary proof NCVT affiliation order for additional trades 
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5) Availability of high-end/advanced trades such as Machinist / Turner / 
Welder / MMV / MMD / RAC / Tool and Die Making / Digital Photography 
/ Power Electronics signifies that training provided at ITIs is industry relevant and 
contributing to manpower requirement as per changing needs of the economy. It also 
shows ITI’s progressiveness in carrying out skill development activities. Hence, more 
the no. of advanced trades, higher is the score. These trades must meet the re-
affiliation norms. 
 
Documentary proof NCVT affiliation/re-affiliation order for high-

end/advanced trades 
 

6) Availability of high-end machinery and equipment categorized as 
optional as per NCVT normssignifies the progressiveness of ITIs and its endeavor 
to modernize its training infrastructure in line with skill sets required by industry. 
ITIs with more high-end machinery and equipment will score more.The list of 
optional machinery and equipment is attached for reference. 
 
Documentary proof Physical inspection and photographs of high-end 

machinery and equipment 
 

7) Re-affiliation of all trades as per latest NCVT norms is necessary to ensure 
that ITIs have duly followed the re-affiliation procedures and the machinery and 
equipment has been updated for relevant trades. ITIs with completed re-affiliation for 
updated trades will score highest. 
 
Documentary proof Re-affiliation order, Physical inspection and 

photographs of updated machinery and equipment 
 
C. Industry Connect: 
 
8) Number of MoUs signed with industry (atleast a SME) for industrial visits 
of students:Number of industrial visits of trainees are necessary to ensure that 
trainees are up-to-date in industry requirements and latest industrial technologies 
and also familiar with industry settings and work environment. A first-hand exposure 
to industry will significantly boost the confidence level of trainees. This parameter 
shall assess the efforts undertaken by ITIs in getting MoUs signed with the industries 
in this regard. Under this, more no. of active MoUs will make an ITI eligible for 
higher score 
 
Documentary proof Physical copy of MoUs 
 

9) Number of trainees who have been sent for "dual training" (%) also assess 
the efforts undertaken by ITIs in operationalizing the dual system of training. More 
the no. of students under this system, higher is the score. 
 
Documentary proof Physical copy of MoUs signed with industry for dual 

training 
 

10) Functional IMC in case of Govt. ITI and a similar institutional mechanism 
in case of Pvt. ITI to ensure that the ITI has proper institutional mechanism to 
effectively govern the institute. Functional IMC means that meetings of IMC have 
been held on a regular basis as per the agenda defined at the beginning of the year or 
session. A similar institutional mechanism for a Pvt. ITI could be a 
society/board/trust which has adequate representation from industry or industry has 
a significant role to play in training operations through an appropriate forum. 
Further, the IMC or a similar institutional mechanism is instrumental in facilitating 
industry-institute engagement. ITIs with such mechanism will score highest. 
 
Documentary proof Minutes of meeting of latest IMC meeting in case of 
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Govt. ITI and certificate of incorporation of 
institutional mechanism in case of Pvt. ITI 

11) Number of guest faculty from Industry is important to ensure that trainees are 
up-to-date in industry requirements and latest industrial technologies. Further, the 
presence of guest faculty will enhance the confidence of trainees and create 
competitive environment amongst ITI instructors. Hence, more the involvement of 
guest faculty, higher is the score. 
 
Documentary proof Attendance record of guest faculty 
 

D. Outcome: 
 
12) Apprenticeship engagement and Employment/Placements (%)shows an 

ability of an ITI to provide apprenticeship and employment opportunities to its pass-
out trainees. Employment/placement (%) is a very important indicator of quality of 
training being imparted at ITI. If the placement is low then it reflects poorly on 
various facets of its training programs. Here, placement % has been calculated by 
dividing the no. of trainees employed by no. of trainee pass-outs. Hence, more no. of 
pass-out trainees getting placed/employed or going into apprenticeships, higher is the 
score.  
 
Documentary proof Apprenticeships contracts and email from 

employer/employment letter of trainees 
 

13) Dropout rate (%) is another indicator which has direct impact on success of ITI. 
Drop-outs could happen due to several reasons; some are even out of control of ITI. 
However, a reduced drop-out rate enhances the image of ITI and signifies the quality 
of training. Here, the number of drop-outs has been calculated by subtracting no. of 
trainees who attend exams from no. of enrolments and dividing the result by no. of 
enrolments. Hence, lower the drop-out rate, higher is the score. 
 
Documentary proof Through NCVT MIS Portal 
 

14) Pass-out rate (%) is an indicator which also showcases the quality of training. It has 
been calculated by dividing the no. of trainee pass-outs by no. of trainees who attend 
exam. Hence, higher the pass-out rate, higher is the score. 
 
Documentary proof Through NCVT MIS Portal 

 
15) Number of companies that have recruited at least 5 pass-outs each in last 
3 years: It shows that the quality of training imparted at ITI is of high standards 
which is why companies are regular in campus recruitment. Hence, more the no. of 
such companies, higher is the score. 
 
Documentary proof Email from employer/Employment letter of trainees 

employed by such companies 
 

16) Name of 5 employers (together employing 25% of eligible trainees) who 
did campus recruitment in last academic year (%): This showcases the 
credibility of ITI and validates the quality of training being imparted at ITI. It also 
motivates the institute’s staff to keep improving the placement efforts and make it 
more sustainable. ITIs with 5 employers together employing 25% or more of eligible 
trainees will score high. 
 
Documentary proof Email from employer/Employment letter of trainees 

employed by 5 employers 
 

E. Instructors 
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17) Instructor vacancy against sanctioned posts (%): The shortage of instructors 
at ITIs is a key challenge which has impact on effectiveness of training. The posts 
have been sanctioned keeping in mind the requirements hence, parameter will 
encourage ITIs to move towards filling up vacant posts in order to maintain the 
quality of training. Hence, higher the vacancy, lower is the score. 
 
Documentary proof Through NCVT MIS Portal 
 

18) Availability of "full-time" ITI Principal is important to ensure that an effective 
leadership provided to the institute which can steer it through various challenges 
being faced by it. It also motivates other staff to give-in their best and work 
collectively towards the success of the institute. Hence, the ITI with a full time 
principal will score highest under this. 
 
Documentary proof Record of monthly salary deposit through 

“cheque/online payment” 
 

19) Craftsmen Instructor Training Scheme (CITS) certification of available 
instructors (in eligible trades as per NCVT) (%): As per NCVT guidelines, 
CITS training certificate is mandatory for ITI instructors in 34 eligible trades. Hence, 
this parameter shall check the certification level of instructors as per NCVT norms in 
eligible trades. More the instructors certified with CITSin eligible trades, higher is the 
score. 
 
Documentary proof CITS certificate of trainers in eligible trades 
 

20) Number of ITI instructors with “industry experience" of atleast 3 years 
(%) will help in assessing the relevant professional experience of the ITI instructors. 
Training in a particular trade is more effective if the instructor has experience in the 
same industry to which that trade belongs to. Hence, more no. of instructors with 
relevant industry experience, higher is the score. 
 
Documentary proof Email from instructor’s employer/Experience 

certificate of instructors 
 

F. Production Center: 
 
21) Availability of production center generating revenues (excl. course fee) as 
per audit report: It has been emphasized many times that ITIs should explore 
diverse revenue streams other than course fees to enhance the long term 
sustainability of institutes. One way could be to establish a “production center” to 
produce and supply products as per industry demand. This parameter will encourage 
ITIs to explore this option and engage in “job-works” with industry. Hence, ITIs with 
a production center (generating additionalrevenues other than course fee) will score 
high. ITIs have to mention the revenues earned as per audit report. 
 
Documentary proof Audit report 
 
 

G. Miscellaneous: 
 
22) Operational IT Lab with minimum10 computers is necessary to impart basic 

IT skills to every trainee in order to navigate the complexities of modern industrial 
operations and keep abreast of use of technology in industry. In today’s world, it is 
difficult to progress ahead without knowledge and skills of basic IT and computers. 
Hence, in order to impart effective IT skills, an optimum ratio of computers with 
internet connectivity to trainees needs to be maintained. Hence, ITIs complying with 
the requirements as prescribed in this parameter, scores highest. 
 
Documentary proof Physical inspection and photographs of computer lab 
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23) Availability of library with NIMI books and reference books per trade 

ensures that learning is continuous even though trainees are not in classroom and 
also provides flexibility to students in learning. Further, availability of books will 
ensure that trainees are aware of what is being taught in the class-room; they can 
check if the curriculum is being followed by instructors. Hence, more the no. of books, 
higher is the score.  
 
Documentary proof Physical inspection and photographs of library 

showcasing books 
 

24) Functional website of ITI having at least key features such as: “about us, schemes, 
admission criteria, trades affiliated to NCVT/SCVT, infrastructure, industry 
institute linkage, placement, application format for courses, right to information, 
certification, staff, sports, other facilities, feedback & suggestions, rating of the 
institute”. This ensures that ITI has an online presence to disseminate information 
and communicate with the outside world. ITI with a functional website with at least 
above key features will score highest. 
 
Documentary proof Online inspection of ITI website 
 

25) No. of scholarships available with an ITIencourages talented trainees to take 
admission who are otherwise not willing to enroll due to inability to pay. Similarly, it 
is a tool to award meritorious trainees and sets a benchmark for others to emulate. 
Hence, more the no. of scholarships, higher is the score. 
 
Documentary proof Scholarship letter/s given to trainees 
 

26) Convocation ceremony of ITI pass-outs conducted for pass-out trainees gives 
the feeling of ownership/belongingness towards the institute they belong to. So, it is 
important to conduct such events so as to bring the all ITI students together and 
make them feel nostalgic about their alma-mater. Institute following this practice 
shall score highest on this parameter. 
 
Documentary proof Date and Photographs of convocation ceremony 
 

27) Grievance redressal mechanism in ITI must be an integral part of ITI 
administration. It gives student a confidence and faith on institute management that 
he/she shall get his problems/issues (if any) solved/resolved at any point of time 
during and even after the course. Institutes having such mechanism shall score 
maximum. 
 
Documentary proof Grievance redressal register 
 

28) Branding of Skill India – ITI logo, Skill India logo, Uniform for ITI 
students: ITIs have been serving the skilling need of Indian economy for the last 6 
decades. Presence of ITI Logo provides a unique identity to ITIs in overall skill 
ecosystem of India. Similarly, Presence of Skill India Logo connects the vision and 
mission of ITI operations with overall skill development plan/agenda of India. It 
provides a common thread to which an ITI is tied up in relation to all its core 
activities. Further, Uniform provides a unique identity and similarity among 
students. Students wearing the same uniform sends a message of an institutional 
unity and they feel proud because of feeling that he/she belongs to an ITI fraternity. 
An ITI with a visible ITI logo, Skill India logo and Uniform for students will score 
highest. 
 
Documentary proof Photograph of visible ITI Logo and Skill India Logo 

on Institute Building. Photographs showing all 
students wearing uniform 
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29) Separate washrooms for girls is a mandatory requirement for any 

institute/organization across the globe. ITIs with separate washrooms for girls shall 
score highest. 
 
Documentary proof Photographs showing separate washroom for girl 

students 
 

30) Availability of logbook in respect of machine repair and maintenance: 
Maintaining logbooks to record annual machine repair and maintenance should be a 
regular practice across the ITIs. It shows the uniformity and transparency in ITI 
administration. ITIs with logbook in respect of machine repair and maintenance shall 
score highest.   
 
Documentary proof Physical copy of such logbooks 
 

31) ITIs adopting innovative measures such as water harvesting, solar power 
utilization, scrap utilization, waste management etc. shall score highest. 
 
Documentary proof Any valid proof 

 
H. Capacity Utilization: 
 
32) Capacity utilization (power): Avg. consumption of power against 
approved load during last financial year:The amount of power consumption 
validates the assumption that machinery and equipment has been used for training 
operations. ITIs with more power consumption against the sanctioned load will score 
higher. 

 
 
Documentary proof Electricity bill with meter reading 
 

33) Capacity Utilization (% of seats) –(excluding super-numeri) filled.This 
shows accessibility of an ITI to potential trainees around ITI location and also reflects 
on the quality of training and training outcome. The capacity utilization has been 
calculated by dividing no. of admissions by no. of available seats. Hence, more the 
capacity utilization, higher is the score. 
 
Documentary proof Through NCVT MIS Portal 
 

I. Compliance with DGT Instructions: 
 
34) Aadhar number and other details of instructors entered in MIS is 

important to ensure that an online database of instructors for future reference and 
other administrative tasks (transfers, trainings etc.) has been created and shared with 
concerned stakeholders. ITIs complying with this requirement will score highest. 
 
Documentary proof Through NCVT MIS Portal 
 

35) Number of women students equal to or more than 30% of total student 
strength of ITI:Increased representation of women students in overall student 
strength of ITI highlights the women friendly training environment, courses and 
facilities. It also showcases the effort of ITI management to admit more women 
students. Hence, if an ITI fulfills the condition of minimum 30% of total strength as 
women students, it will score highest. 
 
Documentary proof Latest admission register of ITI 
 

36) Compliance with DGT instructions: It should be the endeavor of all ITIs to 
judiciously follow all instructions of DGT since those are in their own interest. The 
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objective of this parameter is to assess if all DGT instructions have been complied 
with. A complete compliance will ensure highest score under this. 
 
Documentary proof Physical inspection and photographs (wherever 

applicable) 
 

J. Special Achievement 
 
37) Awards and accolades at District / State / National Level given to an ITI will 

enhance the credibility and reputation of the institute and create pull-factor for 
trainees. This will also motivate the staff to work harder and sustain the performance. 
More the no. of awards or accolades, higher is the score. 
 
Documentary proof Certificate/trophy against awards and accolades 
 

38) ISO Certification: 29990 granted to an ITI will validate the technical standards of 
operations achieved by ITI through its relentless approach to continuous 
improvement. Hence, an ISO certification will provide highest score to an ITI. 
 
Documentary proof Physical copy of ISO certificate 
 

39) Patent: Patents granted are an indicator of research and innovation activities taking 
place in an ITI. This could provide self-employment opportunities to ITI trainees 
provided there is an adequate arrangement for incubation and commercialization of 
the idea/product/service. Hence, more the no. of patents, higher is the score. 

 
Documentary proof Physical copy of Patent certificate/s 
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ANNEXURE I – GRADING PARAMETERS AND SCORING 

# Category # Sub-Criteria Scoring 

Actual 
value to be 
filled in 
the 

comment 
column by  
ITI 

Weightage  

Final Score(system 
calculated based on 
scoring by different 
users and weights 

assigned) 

1 CIVIL WORK 

1 
Dedicated plot for ITI with 
Boundary Wall 

0 Star: No 
5 Star: Yes 

Yes/No 3  

2 
Availability of Building 
Completion Certificate by the 
competent authority 

0 Star: No such certificates 
3 Star: Certificate of approval of 
Building Plan by competent authority 
5 Star: Building Completion Certificate 
by the competent authority 

Actual 
Value 

2  

3 Owned building 
0 Star: No 
5 Star: Yes 

Yes/No 3  

2 TRADES 

4 
Diversity of Trades - availability 
of trades over and above “Fitter 
and Electrician” 

0 Star: No additional trade 
1 Star: 1 additional trade 
2 Star: 2 additional trades 
3 Star: 3 additional trades 
4 Star: 4 additional trades 
5 Star: 5 and above additional trades 

Name of 
trades 

4  

5 

Availability of high-
end/advanced trades such as 
Machinist / Turner / Welder / 
MMV / MMD / RAC / Tool & 
Die Making / Digital 
Photography / Power 
Electronics (as per re-affiliation 
norms) 

0 Star: No high-end trade 
1 Star: 1 high-end trades 
2 Star: 2 high-end trades 
3 Star: 3 high-end trades 
4 Star: 4 high-end trades 
5 Star: 5 and above high-end trades 

Name of 
trades 

2  

6 
Availability of high-end 
machinery and equipment 
categorized as optional as per 

0 Star: No high-end machinery and 
equipment 
1 Star: 1 high-end machinery and 

List of such 
machinery 

and 
2  
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# Category # Sub-Criteria Scoring 

Actual 
value to be 
filled in 
the 

comment 
column by  
ITI 

Weightage  

Final Score(system 
calculated based on 
scoring by different 
users and weights 

assigned) 

NCVT norms – list of optional 
machinery and equipment is 
attached for reference 

equipment 
2 Star: 2 high-end machinery and 
equipment 
3 Star: 3 high-end machinery and 
equipment 
4 Star: 4 high-end machinery and 
equipment 
5 Star: 5 and above high-end 
machinery and equipment 

equipment 

7 
Re-affiliation of trades as per 
latest NCVT norms 

0 Star: No 
5 Star: Yes 

Yes/No 3  

3 
INDUSTRY 
CONNECT 

8 
Number of MoUs signed with 
industry for industrial visits of 
students  

0 Star: No MoU signed 
1 Star: 1 MoU signed 
2 Star: 2MoUs signed 
3 Star: 3MoUs signed 
5 Star: More than 3 MoUs signed 

Name of 
companies 
with whom 
MoUs has 
been signed 

2  

9 
Number of trainees who have 
been sent for "dual training" (%) 

0 Star: 0% 
1 Star: less than 20% 
2 Star: 20% to less than 30% 
3 Star: 30% to less than 40% 
4 Star: 40% to less than 50% 
5 Star: 50% and above 

Actual value 2  

10 
Functional IMC in case of Govt. 
ITI and a similar institutional 
mechanism in case of Pvt. ITI 

0 Star: No 
5 Star: Yes 

Yes/No 3  

11 
Number of guest faculty from 
Industry 

0 Star: No guest lecture 
1 Star: 1 per month per group of trades 
2 Star: 2 per month per group of 
trades 

Actual value 3  
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# Category # Sub-Criteria Scoring 

Actual 
value to be 
filled in 
the 

comment 
column by  
ITI 

Weightage  

Final Score(system 
calculated based on 
scoring by different 
users and weights 

assigned) 

3 Star: 3 per month per group of 
trades 
4 Star: 4 per month per group of 
trades 
5 Star: 5 and above per month per 
group of trades 

 4 OUTCOME 

12 
Employment/placement and 
apprenticeship engagement (%) 

0 Star: 0% 
1 Star: less than 50% 
2 Star: 50% to less than 70% 
3 Star: 70% to less than 80% 
4 Star: 80% to less than 90% 
5 Star: 90% and above 

Actual value 5  

13 Dropout rate (%) 

1 Star: more than 20% 
2 Star: 15% to less than 20% 
3 Star: 10% to less than 15% 
4 Star: 5% to less than 10% 
5 Star: less than 5% 

Actual value 3  

14 Pass-out rate (%) 

0 Star: 0% 
1 Star: less than 60% 
2 Star: 60% to less than 70% 
3 Star: 70% to less than 80% 
4 Star: 80% to less than 90% 
5 Star: 90% and above 

Actual value 4  

15 
Number of companies that have 
recruited at least 5 pass-outs 
each in last 3 years 

0 Star: No company 
1 Star: 1 company 
2 Star: 2 companies 
3 Star: 3 companies 
4 Star: 4 companies 
5 Star: 4 and above companies 

Actual value 4  
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# Category # Sub-Criteria Scoring 

Actual 
value to be 
filled in 
the 

comment 
column by  
ITI 

Weightage  

Final Score(system 
calculated based on 
scoring by different 
users and weights 

assigned) 

16 

Name of 5 employers (together 
employing 25% of eligible 
trainees)who did recruitment in 
last academic year (%) 

0 Star: 0% employed 
1 Star: less than 10% employed 
2 Star: 10% to less than 15% employed  
3 Star: 15% to less than 20% employed 
4 Star: 20% to less than 25% employed 
5 Star: 25% and above employed 

Name of 
employers 

with 
number of 
trainees 
employed 

4  

5 INSTRUCTORS 

17 
Instructor vacancy against 
sanctioned posts (%) 

1 Star: 20% and above 
2 Star: 15% to less than 20% 
3 Star: 10% to less than 15% 
4 Star: 5% to less than 10% 
5 Star: less than 5% 

Actual value 2  

18 
Availability of "full-time" ITI 
Principal 

0 Star: No 
5 Star: Yes 

Yes/No 2  

19 

Craftsmen Instructor Training 
Scheme (CITS) certification of 
available instructors (in eligible 
trades as per NCVT) (%) 

0 Star: 0% instructors are certified 
1 Star: less than 20% instructors are 
certified 
2 Star: 20% to less than 40% 
instructors are certified 
3 Star: 40% to less than 60% 
instructors are certified 
4 Star: 60% to less than 80% 
instructors are certified 
5 Star: 80% and above instructors are 
certified 

Actual value 2  

20 
Number of ITI instructors with 
“industry experience" of atleast 
3 years (%) 

0 Star: 0% 
1 Star: less than 40% 
2 Star: 40% to less than 50% 
3 Star: 50% to less than 60% 
4 Star: 60% to less than 70% 

Actual value 2  
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# Category # Sub-Criteria Scoring 

Actual 
value to be 
filled in 
the 

comment 
column by  
ITI 

Weightage  

Final Score(system 
calculated based on 
scoring by different 
users and weights 

assigned) 

5 Star: 70% and above 

6 
PRODUCTION 

CENTER 
21 

Availability of production center 
generating revenues (excl. 
course fee) as per audit report 

0 Star: no production center 
1 Star: production center with less 
than INR 2 lakhs revenues per annum 
2 Star: production center with INR 2 
lakhs to less than 3 lakhs revenues per 
annum 
3 Star: production center with INR 3 
lakhs t0 less than 4 lakhs revenues per 
annum 
4 Star: production center with INR 4 
lakhs t0 less than 5 lakhs revenues per 
annum 
5 Star: production center with INR 5 
lakhs and above revenues per annum 

Actual value 2  

7 
MISCELLANEO

US  

22 
Operational IT Lab with Min. 10 
computers  

0 Star: No IT lab 
1 Star: 10-14 computers in IT lab 
2 Star: 15-19 computers in IT lab 
3 Star: 20-24 computers in IT lab 
4 Star: 25-29 computers in IT lab 
5 Star: 30 and above computers in IT 
lab 

Actual value 2  

23 
Availability of library with NIMI 
books and reference books per 
trade 

0 Star: No library or library with no 
books 
1 Star: library with less than 20 books 
per trade 
2 Star: library with 20 to less than 30 
books per trade 
3 Star: library with 30 to less than 

Actual value 2  
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# Category # Sub-Criteria Scoring 

Actual 
value to be 
filled in 
the 

comment 
column by  
ITI 

Weightage  

Final Score(system 
calculated based on 
scoring by different 
users and weights 

assigned) 

40books per trade 
4 Star: library with 40 to less than 50 
books per trade 
5 Star: library with 50 books and 
above per trade 

24 

Functional website of ITI having 
at least key features such as: 
about us, schemes, admission 
criteria, trades affiliated to 
NCVT/SCVT, infrastructure, 
industry institute linkage, 
placement, application format 
for courses, right to 
information, certification, staff, 
sports, other facilities, feedback 
& suggestions, rating of the 
institute 

0 Star: No 
5 Star: Yes 

Yes/No 2  

25 
No. of scholarships available 
with an ITI 

0 Star: No scholarship 
1 Star: 1 scholarship  
2 Star: 2 scholarships 
3 Star: 3 scholarships 
4 Star: 4 scholarships 
5 Star: 5 and above scholarships  

Actual value 2  

26 
Convocation Ceremony of ITI 
pass outs 

0 Star: No 
5 Star: Yes 

Yes/No 2  

27 
Grievance RedressalMechanism 
in ITI available 

0 Star: No 
5 Star: Yes 

Yes/No 2  

28 
Branding of Skill India – ITI 
logo, Skill India logo, Uniform 

0 Star: No 
1 Star: fulfilling  of one branding 

Actual value 3  



Grading of Industrial Training Institutes (ITIs)   

18 | P a g e  

 

# Category # Sub-Criteria Scoring 

Actual 
value to be 
filled in 
the 

comment 
column by  
ITI 

Weightage  

Final Score(system 
calculated based on 
scoring by different 
users and weights 

assigned) 

for ITI students activity 
3 Star: fulfilling  of two  branding 
activities 
5 Star: fulfilling  of  all three  branding 
activities 

29 
Availability of separate 
washroom for girls 

0 Star: No 
5 Star: Yes 

Yes/No 2  

30 
Availability of logbook in respect 
of machine repair and 
maintenance 

0 Star: No 
5 Star: Yes 

Yes/No 2  

31 

Innovative measures being 
adopted by ITI viz. water 
harvesting, solar power 
utilization, utilization of scrap, 
waste management 

0 Star: No 
5 Star: Yes 

Yes/No 2  

8 
CAPACITY 

UTILISATION 

32 

Capacity utilization (power): 
Avg. consumption of power 
against approved load during 
last financial year 

0 Star: 0% power capacity utilization 
1 Star: less than 40 % 
2 Star: 40% to less than 50% 
3 Star: 50% to less than 60% 
4 Star: 60% to less than 70% 
5 Star: 70% and above 

Actual value 4  

33 
Capacity Utilization (% of seats) 
- excluding super-numeri) filled 

0 Star: 0% seat capacity utilization 
1 Star: less than 50 % 
2 Star: 50% to less than 70% 
3 Star: 70% to less than 90% 
4 Star: 90% to less than 100% 
5 Star: 100% 

Actual value 4  

9 
COMPLIANCE 
WITH DGT 

34 
Aadhar number and other 
details of Instructors entered in 

0 Star: No 
5 Star: Yes 

Yes/No 3  
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# Category # Sub-Criteria Scoring 

Actual 
value to be 
filled in 
the 

comment 
column by  
ITI 

Weightage  

Final Score(system 
calculated based on 
scoring by different 
users and weights 

assigned) 

INSTRUCTIONS NCVT MIS Portal 

35 
Number of women students 
equal to or more than 30% of 
total student strength of ITI 

0 Star: No 
5 Star: Yes 

Yes/No 2  

36 
Compliance with DGT 
instructions – list of instructions 
is attached for reference 

0 Star: No 
5 Star: Yes 

Yes/No 3  

10 
SPECIAL 

ACHIEVEMENT
S 

37 
Awards and accolades at District 
/ State / National Level 

1 Star: 1 award or accolade at district 
level 
2 Star: 1 award or accolade at state 
level 
3 Star: 1 award or accolade at national 
level 
4 Star: 2 awards or accolades at state 
level  
5 Star: 2 or more awards or accolades 
at national level 

List awards 
and 

accolades 
2  

38 ISO Certification: 29990 
0 Star: No 
5 Star: Yes 

Date of 
certification 

1  

39 Patent 

0 Star: no patents 
1 Star: 1 patent 
2 Star: 2 patents 
3 Star: 3 patents 
4 Star: 4 patents 
5 Star: 5 and above patents 

List patents 1  
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Grading of ITIs 

 

List of DGT Instructions (ref grading parameter no. 36) 

Below is the list of DGT instructions to be complied with while carrying out “Grading of ITIs”. These 

instructions have been drawn from NCVT order vide letter no. MSDE-19/03(1)/2015-CD dated-7th 

January 2016. 

1. Rationalization and Standardizations of ITI infrastructure. 

2. "Recruitment of the instructor in ITIs" and "mandating Crafts Instructor Training Scheme 

(CITS) for all ITI instructors. 

3. Penalty against Principals of Government/Private ITIs for not uploading the sessional marks 

on NCVT-MIS portal before issue of admit cards to the candidates. 

4. Penalty for not handing over OMR sheet within 10 days to evaluating agency after the exam. 

5. Addition of grace marks without indicating it on the mark-sheet. 

6. Penalty against controller of examiner/Nodal officers for not uploading the practical and 

Engineering drawing marks of candidates on NCVT-MIS within 20 days  after the exam. 

7. Consideration of part wise marks of papers under modified semester system of AITT 

8. Career progression for Instructors. 

9. Norms for requirement of Instructor for the subject 'Employability Skills' under Craftsman 

Training Scheme (CTS). 

10. Minimum attendance under Semester system of Craftsmen Training Scheme. 

11. Induction of VRS optes from Central Public Sector Enterprises (CPSEs)/Industry experts as 

instructor in ITIs. 

12. Induction of ex-servicemen as instructors in ITIs. 

13. Refresher Training for the Instructors of ITIs. 

14. Bio Metric (with GPS) attendance mandatory from the session 2016-17. 

 

  



15. Electricity meter to be in working condition 

16. The parking area for the workshop in case of MMV trade should be available it may be allowed 

on second/third floor, subject to NoC obtained from registered structural engineer and 

availability of power lifts for automobiles 

17. DG set should be out of workshop 

18. ITI should have min. two trades and should not have more than 2 units per shift. 

19. Partition of thick yellow colored line (of 4.5 inch) among trades in workshop should be 

available alongwith other partitions to be of rigid, stable material with thickness of 10 mm 

20. Drawing instructor is mandatory for ITI having total strength of more than 144 trainees per 

shift in trades having engineering drawing subject. ITIs with less than 144 trainees (Engg. 

trades) per shift may engage guest faculty 

21. Workshop calculation and engineering drawing should have different faculty 

22. Classroom size  should be of 25 sq mt. with minimum width of 3 meter 

23. Upload thebills of critical and essential tools and equipment. On the website alongwith 

declaration for other tool and equipment 

24. Upload the floor wise map of ITI building/s on the website 

25. Display board showcasing achievement of students in different trades and their photographs 

should be available  

26. Display of weekly training schedule in the workshop should be available  

27. Display of sign board, presence of approach road suitable for any weather condition must be 

availableand there must be 20% open area in ITI premises from academic session 2018-19 

28. Exclusive computer lab with internet connectivity on every computer with multimedia should 

be there 

29. Furniture specifications of IT lab as mentioned under: 

a. Table (workstation) of approx. size of 900 x 600 x 750mm (height) with 19mm thick 

commercial board finished with laminate on top 

b. Each table must have keyboard slider 

c. Chairs must be cushioned and have proper back support 

 

 



LIST OF STEPS FOR GRADING of ITIs 

1. Click - http://164.100.128.233/Pages/Home.aspx 

2. Click login in top right 

3. Put user ID as ITI code followed by _c for example if your ITI code is GR28000182 then user ID 

will be GR28000182_c 

Password is      simple#123 and entercharacter displayed & click login 

 

4. Go to change password tab in current webpage and create your own new password and 

preserve it and log out. 

5. Again click - http://164.100.128.233/Pages/Home.aspx 

6. Click Tab “Submit ITI Ratings”  

7. Enter MIS ITI code in bottom left tab and click search  

8. Click on “Click here to Submit Ratings for ITI” 

9. Select ITI in Tab You are*   

  

10. Login window will appear.  

11. Relogin with MIS ITI code and New password. 

12. Start giving the “Star Rating” against each criteria and as per scoring instructions. There are 5 

Stars against each criteria and User has to click a particluar Star depending on scoring 

instructions..  

13. You are also required to fill actual value possessed by ITI against each parameter. Answer may 

also be in the form of Yes/No. You may write your comments if required in comment box against 

each criteria. 

14. Put Yes or No as per your convinence. (for submission of rating) 

15. So average overall rating of yoru ITI will be reflected in the page 

16. *For De-selection /'0' rating press double click on the star 

  

ITI 



STEPS TO NAVIGATE THROUGH NCVT MIS PORTAL TO “SUBMIT ITI RATING” 

17. Click - http://164.100.128.233/Pages/Home.aspx 

Following webpage will open 

 

 

18. Click login then following webpage will open 

 

 
 

19. Put user ID as ITI code followed by _c for example if your ITI code is GR28000182 then user ID 

will be GR28000182_c 

Password is      simple#123 then login  

 

 

 

 

 

 

 

 



 

20. Following webpage will open 

 

 

21. Go to change password tab in current webpage and create your own new password and 

preserve it through followin webpage. 

 

 

 

 



22. Again click - http://164.100.128.233/Pages/Home.aspx 

Following webpage will open 

 

23. Click Tab “Submit ITI Ratings” – following webpage will open- 

 

 

 

 

 

 

 

 

 

 



24. Search the ITI by entering “search criteria” such as State Name, District Name, ITI Type, ITI Name 

and ITI Location. Or, directly search the ITI using MIS ITI Code. Click “Search” and following 

webpage will open 

 

25. Click on “Ratings” of the target ITI and following webpage will open 

 

 

 

 

 



26. Click on “Click here to Submit Ratings for ITI”. Following webpage will open 

 

 

 

 

 

 

 

 

 

 

 

 

27. Select ITI in Tab You are* as ITI 

28. Login window will appear.  

Put user ID as ITI code followed by _c for example if your ITI code is GR28000182 then user ID 

will be GR28000182_c ,use your own passowrd as changed vide step 5.  

 

 

 

 



29. Following webpage will appear 

 

30. Click Next Tab  

 

 

 

 



31. Start giving the “Star Rating” against each criteria and as per scoring instructions. There are 5 

Stars against each criteria and User has to click a particluar Star depending on scoring 

instructions. For example: 

a. 0 Star – No click 

b. 1 Star – Click on Star No. 1 

c. 2 Star – Click on Star No. 2 

d. 3 Star – Click on Star No. 3 

e. 4 Star – Click on Star No. 4 

f. 5 Star – Click on Star No. 5  

You are also required to fill actual value possed by ITI against each parameter. Answer may be in the 

form of Yes/No.  Also you may write your comments if required in comment box against each 

criteria. 

This step is explained with an example below.  

Criteria: Dedicated Plot for ITI with Boundary Wall 

Scoring Instructions: 0 Star: No, 5 Star: Yes 

If answer is “No” then “DO NOT” click on any Star and if answer is “Yes” then click on “Star 

No. 5” and write “Yes” in comments box. 

The above example is depicted in a webpage below: 

 

Similarly, another example with actual value is mentioned below: 

Criteria: Drop-out Rate (%) 

Scoring Instructions: 1 Star: more than 20%; 2 Star: 15% to less than 20%; 3 Star: 10% to less 

than 15%; 4 Star: 5% to less than 10%; and 5 Star: Less than 5% 

If answer is 17% then click on “Star No. 2” and write the actual value (which is 17) in 

comments box.  

 



 

Another Example: 

Criteria: Availability of Building Completion Certitifcate by the competent authority  

You need to fill name of agency who has issued the certificate in comment box for example:- 

if certificate is issued by Municipal Corporation of Delhi then write MCD in comment box and 

so on. 

Similerly, ITI has to filled up the entire form by entering data for total 39 parameters   

 

 

 

 

 

 

 



Finally click submit Tab.   

 

32. Put Yes or No as per your convinence. If, yes then following webpage will appear. 

 

 

 

 

 



33. After click ok followin webpage will appear. 

 

 

So average overall rating of yoru ITI will be reflected in above page. 



Format for details of ITIs identified for Grading 

     

Name of 

State 

Distt 

Name 

ITI 

Name 

MIS 

code of 

ITI 

Name of 

ITI 

Principals  

Mobile No Office No Mail ID Please indicate 

ITI is in Region  

whether 

Women 

ITI 

whether 

Model 

ITI LWE Hilly 

            

          

          

          

           

          

          

          

           

          

          

          

           

          

          

          

           

          

 

 



Grading of ITIs 

List of Optional Machinery &Equipment(ref grading parameter no. 6) 

 

1. TOOL & DIE MAKER (DIES & MOULDS) 

 Vertical machining centre (VMC)  

Co-ordinate measuring machine  

Profile projector  

2. TOOL & DIE MAKER (PRESS TOOLS, JIG & FIXTURES) 

 Spark Erosion EDM  

CNC vertical milling machine  

CNC lathe  

Co-ordinate measuring machine  

Profile projector  

3. Welder 

 Welding Simulators for SMAW/GTAW/GMAW 

4. WELDER (Structural) 

 Welding Simulators for SMAW/GTAW/GMAW 

5. WELDER (PIPE) 

 Universal Testing machine  

Welding Simulators for SMAW/GTAW/GMAW 1  

6. WELDER (Welding & Inspection) 

 Welding Simulators for SMAW/GTAW/GMAW  

Universal Testing machine  
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